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Based on your knowledge and experience as a NASP leader, identify one way to improve the extent to 
which volunteer members are encouraged to make meaningful contributions to NASP. What specific 
steps will you take to make this a reality? 

My presidential goal to celebrate the practitioner depends on strong relationships between school psychologists in 
all settings and NASP.  Strong relationships require reciprocal communication, mindful listening and organizational 
follow through.  Encouraging members to make meaningful contributions necessitates developing systems to 
ensure that member feedback is both heard and considered, a daunting task due to the diverse needs of NASP 
members. 

Most of the school psychologists I have spoken with over the years, express appreciation for the resources that 
NASP develops to support our work. I have been incredibly grateful for the dedication, expertise and tireless efforts 
of NASP’s staff and the NASP volunteer leaders as school psychology forges ahead.  However, I have also heard 
concerns regarding NASP, including member costs and benefits, lack of convention sessions for experienced 
practitioners, a greater focus on diversity, urban and rural school psychology resources, a focus away from 
assessments and other concerns.   

Although there is still work to do, throughout the past 10 years of my NASP leadership service in various positions, 
including NJ Delegate, NE Delegate Representative to the Executive Council, local Co-Chair of the Philadelphia 
convention, President of the ERT and others, I feel heartened by NASP’s ongoing efforts to encourage member 
contributions.  NASP’s emersion into social media, its advocacy efforts, white papers on social justice, and mental 
health services in schools are examples of NASP initiatives based on member involvement. Another example of 
members’ contributions helping to shape our profession was the synergy of practitioner input and NASP to launch 
Positive Psychology in schools several years ago. 

Some steps I would take to increase opportunities for member engagement would include strengthening 
connections and communication in several ways.  Social media offers opportunities to deepen our relationships and 
I would love to host frequent short twitter chats on various topics, i.e. strategies for working with difficult people, 
running successful meetings, therapeutic assessment, efficiency and organizing productive workdays, counseling 
tips, and many other topics of interest. We could hold national book discussions using social media, somewhat like 
NASP Communities, but more fluid. Sometimes members cannot make the commitment to get involved in a major 
project, but they might be able participate in a twitter chat for an hour occasionally to share their knowledge or to 
learn from someone else.   

The work of NASP’s Communications Committee on which I currently serve is the epitome of an opportunity for 
members to make a meaningful contribution. Our committee looks for school psychologists who have done 



exemplary work and asks them to write a Communication Works column for the CQ.  Over the years, I have 
encouraged many school psychologists to write articles and feel so excited when I read their published column. 

In addition, I would expand NASP’s Comprehensive Description of Membership Research Study, which is 
conducted every five years. This study is excellent for NASP to recognize trends in member demographics and 
address anticipated needs.  However, meaningful member contributions could be expanded by including questions 
about our aspirations, both long term and short term, how we would like to shape our jobs.  Information from this 
type of needs assessment would probably lead to new topics, new materials and more robust member involvement.  

Looking back on my development as a school psychologist and a NASP leader, I’ve had the honor of having my 
contributions recognized by NASP leadership in being selected NASP Rookie of the Year 2010.  On the other 
hand, I also have had the experience of sometimes holding the minority viewpoint during NASP Leadership 
meetings.  Specifically, when I was the Delegate Representative on the Executive Council, I often found myself 
expressing an opinion in contrast to the other leaders. At these meetings, other NASP leaders sometimes called me 
the “the heart” of our committee, I think because of my passion in presenting alternative perspectives.  In 
particular, I recall the Delegate Assembly of 2014, where there was a lively discussion about the pros and cons of 
the proposed Governance Enhancement Initiative. This type of respectful debate increases the depth and vibrancy 
of an organization and breathes life into it.  

In conclusion, I would whole-heartedly encourage NASP members to express their concerns to me and their good 
news too! NASP leaders are only an email away.  If elected president, I would do my best to listen to members with 
both my head and my heart as we work together to advance our practice to serve children and families.  

 


